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Formally stating my health goals – and
signing them – brought about my move
from “hope” to “commit.”
Funny thing about fundamentals…
At our 2010 Sales Meeting, I introduced
myself by admitting that I was 54 years
old, 30 pounds overweight, and addicted to
nicotine gum. Of those three attributes, the
only one I was certain would change was my
age. But I held out hope the other two would
change for the better, convincing myself that I
would do something about them “soon.” Now
I’m on my way.
In this edition of the O’Neal News,
you will read about LIVESMART, the
company’s new wellness program that has
helped me move from “hope” and “soon” to
“commit” and “now.” My LIVESMART coach educated me
in a nonthreatening way, explaining that there were danger
signals in my health screening numbers. Understanding
this gave me great incentive to move from “soon” to “now.”
Then formally stating my health goals – and signing them –
brought about my move from “hope” to “commit.”
I’m pleased to report that I’ve lost 25 pounds since
my LIVESMART screening 12 weeks ago. With the help of
my doctor, I began a diet and exercise program. Initially, I
thought the program was somewhat like magic after I began
to lose a few pounds. Then I realized I was simply eating the
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right things, eating the right amount, and
exercising regularly. I changed my habits
to accommodate a healthier lifestyle;
and my success helped reinforce the
new habits, so I’ve stuck with them. The
thing is, the changes I’ve made are all
fundamentals. Funny how they work.
Now, I’m 55, five pounds overweight,
and addicted to nicotine gum. By
November, I’m committed to be the right
weight and to have kicked the gum habit.
After that, the Good Lord will be in charge
of my age, but I’m going to help him by
being as healthy as I can. I hope you will,
too, by taking advantage of O’Neal’s LIVESMART program. It’s
a great way to focus on the fundamentals of good health…and
a smart way to take better care of yourself!
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do you

LIVE
SMART

O’Neal’s New Wellness Program Could Literally Change Your Life

M

aybe you’ve decided it’s time to start eating healthier.
Quit smoking. Do a better job of managing your blood
pressure. Or get in shape to run a marathon. Maybe
you’ve told yourself you would do those things – or
take on other health-related challenges – but have never really
had the information, the guidance, or the motivation to make
them happen. Well, now you do…if you’re an employee of most
O’Neal Industries companies.
Everyone who works full-time at O’Neal Industries
and O’Neal Steel, as well as Aerodyne Alloys, Leeco Steel,
Metalwest, Supply Dynamics, TAD Metals, and TW Metals
now has free access to a new employee benefit designed to

O’NEAL NEWS

put you on a customized path to a healthier lifestyle.
It’s called LIVESMART, and that’s exactly what it teaches
participants to do.
Some might immediately wonder how this is different
from O’Neal’s Tangerine program for weight management
that was already in place. Good question. Tangerine has been
extremely popular and successful. And
it’s still available. But weight
control is just one component
of overall wellness.
LIVESMART addresses
virtually every aspect of

4
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healthy living. And it all starts with comprehensive health
screenings that establish a baseline for each employee, and
identify areas in need of improvement.
LIVESMART screenings have been going on throughout
the summer – on-site at all company locations – and will be
re-scheduled on a continuing basis. Screenings include an
annual health assessment consisting of blood work to evaluate
cholesterol, glucose, and triglyceride levels. There are also
biometric screenings of height, weight, waist circumference,
blood pressure, and other leading indicators of general health.
This session is followed by a personalized individual health
coaching consultation to identify heath risks, set health-

O’NEAL NEWS

related goals, and begin a plan to improve one’s health
through various means such as nutrition and exercise.
“Once we have an idea of a participant’s current health
status, we can tailor our health coaching to ensure that he or
she has access to the programs and tools needed to improve
overall wellness,” said Dr. Rebecca Kelly, lead wellness
consultant for the LIVESMART program. “LIVESMART is a
gateway to a wide range of resources from gym membership
and tobacco cessation to nutrition counseling and even
inspirational programs such as Walktober and the 12 Days of
Wellness, which encourage improved health and well-being,”
she said.
continued on page 6
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“This program is about improving health for the long term, not just the moment.”
Following
comprehensive
screenings,
participants
receive
personalized
health coaching
to identify heath
risks, set goals,
and begin a plan
to improve their
health through
means such
as nutrition
and exercise.
The program provides employees with information on
to employees comparing their wellness categories and
their health numbers relative to chronic health conditions such
striving to reach the next level, that’s simply another benefit
as diabetes, heart disease, and cancer. This helps employees
of the program. And if additional motivation to participate
understand the implications of the numbers, and what they
is necessary, there’s a $50-reward plus a T-shirt for all
might mean in terms of longevity or potential problems down
employees who simply sign up for LIVESMART in 2011.
the road. They can then set realistic goals for themselves
In 2012, employees who reach the Platinum level can
(such as lowering cholesterol
receive $300!
or increasing bone density,
“One of the great
for example), while also
traditions of O’Neal is
connecting to resources to
to provide programs and
improve their overall health.
resources that engage and
Grouped into Bronze,
enrich the lives of our
Silver, Gold, and Platinum
employees and their family
health and wellness levels –
members,” said O’Neal Steel
with Platinum representing
President Holman Head.
the top category – participants
“LIVESMART is designed to
can evaluate their progress
promote wellness and quality
actively with quarterly or
of life. It’s my hope that
semi-annual follow-up health
every employee will embrace
coaching sessions. If there’s
the opportunity to participate
a bit of a competitive aspect
in this life-changing program
holman head was the first to be screened for LIVESMART.

O’NEAL NEWS
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at work on company time,” he said.
Holman can vouch for the benefits of LIVESMART. As
the very first participant to be assessed at O’Neal’s corporate
office, he gained a strong appreciation for the quality and
quantity of helpful information he received during his
session. “The health coaching session provided me with a
better understanding of why my health numbers look the way
they do, and they were presented by my health coach in a
conversational and understandable way,” he said.
Determined to improve his health, Holman has set
several goals for himself this year. “I’m planning to lose 30
pounds and quit nicotine gum by November 11th, he said.
“For me, I have to focus on one health improvement activity

at a time. I have a healthy eating regimen in place, and I plan
to get into the habit of beginning each morning with a walk –
even when traveling.
“This program is about improving health for the long
term, not just the moment,” said Holman. “The process will
help me change some deeply ingrained habits. Hopefully,
I can provide an example to other employees. And if we all
get with the program, we’ll each be healthier, feel better, and
be around longer for each other and our families.”
For more information about LIVESMART, as well as the
screening schedule and upcoming programs for employees,
please e-mail livesmart@onealsteel.com, or visit the dedicated
website for O’Neal Industries at livesmartoni.com.

There’s a $50-reward plus a T-shirt for all employees who
simply sign up for LIVESMART in 2011. In 2012, employees
who reach the Platinum level can receive $300!
O’NEAL NEWS
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product showcase

Industry Honors Former
O’Neal President
As the principal trade
association of the metals
service center industry,
the Metals Service Center
Institute (MSCI) has its
finger on the pulse of the
most influential companies
and individuals in the
industry. Each year since
2003, the MSCI has
singled out executives
whose long careers in the
service center business
exemplify the very best in leadership, integrity, and service
to the community and industry. This year’s unanimous
choice to receive the MSCI President’s Award for Lifetime

Achievement was former
O’Neal President and
CEO Jack Blackwell. Jack
served as the company’s
president from 1979 to
1985. He was honored at
a ceremony in Colorado
Springs on May 2nd,
and is pictured here that
day. (l to r): Ron Sardaro
(Metalwest), Jason
Fredstrom (Leeco Steel),
Terry Taft (Metalwest),
Holman Head (O’Neal Steel), Jack Blackwell, Craft O’Neal
(O’Neal Industries), Bob Weidner (MSCI), and Bill Jones
(O’Neal Industries).

Disaster Aid For Birmingham’s
Sister City In Japan
Before tornadoes ripped through the Southeast and Midwest
earlier this year, there were the devastating earthquakes and
tsunami that struck Japan. The series of events that occurred
there could be compared only to scenes from the most horrific
disaster movie. But for the individuals who lived and worked
in the areas directly impacted, the effects have been all too
real. One of the cities forced to deal with the unthinkable
happens to be Birmingham’s Japanese sister city.
Hitachi City has suffered from loss of electricity and
drastic shortages of food, water, and transportation. To further
complicate matters, when already struggling to take care of
its own, Hitachi has also been thrust into the role of hosting
evacuees from the radiation zone.
According to the Birmingham Business Alliance (BBA),
Hitachi City has, through the years, expressed its admiration
O’NEAL NEWS

for Birmingham by donating the large stone lanterns that
grace the Botanical Gardens. There is an active citizen
exchange program in place. And Hitachi City has also
erected a 10-foot replica statue of Vulcan in one of its own
main municipal gardens.
In the spirit of community, as well as humanitarian
outreach, the Birmingham Sister City Commission has
created a “Hitachi Relief Fund,” and area businesses have
banded together through the Birmingham Business Alliance
to extend a helping hand. As an active member of the BBA,
O’Neal Steel is pleased to participate in such a worthwhile
initiative, with assurances that 100 percent of contributions
will go directly to relief efforts in Hitachi. O’Neal Industries
Chairman Craft O’Neal currently serves on the BBA
Executive Committee.
8
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Wide Flange Beams:
The Skeletal Structure
Of Most Buildings

F

or many decades, structural steel
has been the material of choice
for major building projects
around the world as a result of
the many advantages it brings to the
job. Architects, structural engineers,
general contractors, and building
owners themselves often specify
structural steel because it is readily
available, fast to erect, environmentally
friendly, and economical.
In fact, structural steel is made
from approximately 93 percent
recycled material; it’s 100 percent
recyclable itself; and it’s the most
economical framing material for
buildings. It not only costs less to buy
but also reduces construction time,
thus allowing owners to generate
revenue earlier, maximize floor
space, and easily modify design
whenever necessary.
Chief among structural steel
products most widely used in buildings
are wide flange beams, which have
become an iconic symbol of the
commercial construction industry.
Wide flange beams are plentiful,
reliable, and predictable. They’re
produced to precise tolerances in terms
of size and strength, which makes them
easy to design around and easy to use.
The beams are generally fabricated
under controlled conditions, ensuring a

An 8 x 18 beam would have
an 8" web and would weigh
18 pounds per foot.

O’NEAL NEWS
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high-quality product, then delivered to
the building site on a just-in-time basis.
O’Neal stocks a variety of wide
flange beams in multiple warehouses
at strategic locations across the United
States. Unlike the dimensions of
most products, the numbers used to
represent the size of wide flange beams
refer the beams height and weight per
foot. The first number is the height of
the “web” (the center section that runs
perpendicular to the flanges on the
top and bottom) in inches. The second
number is the weight of the beam per
foot. So an 8 x 18 beam would have
an 8" web and would weigh 18 pounds
per foot.
O’Neal’s inventory of wide flange
beams typically includes a range of
sizes from 4 inch to 36 inch webs.
(Larger sizes are available and can be
quickly obtained, but are not usually
held in general inventory.)
So look around. Chances are,
wherever you are, there are buildings
constructed from structural steel,
including wide flange beams – one
of the most widely used and reliable
products the construction industry
has ever known. For more information
on wide flange beams available from
O’Neal Steel, simply contact the O’Neal
district operation nearest you, or e-mail
structurals@onealsteel.com.

district spotlight

Jackson District Has Historic
Roots Dating Back To 1952

Metals And Magnolias

F

or the first three decades of O’Neal Steel’s existence,
distributor in the entire Magnolia State. Customers in and
the concept of district expansion was uncharted
around Jackson relied mainly on suppliers in Memphis and
territory. Since its beginning in 1921, the company’s
New Orleans. Then in 1951, when O’Neal began calling
main focus had been on building its fabricating
on prospective customers in the area to test the waters,
business in Birmingham through quality products and
response to the possibility of having a local distributor
consistent service to local customers. But by the 1950s,
was outstanding. Within a year, O’Neal had purchased
former Chairman Emmet O’Neal had begun to play a very
a 20-acre site, and built a 6,000-square-foot plant and a
influential role in the direction
small office building.
and future of the company. It
Inventory in that first
was his foresight and aggressive
facility consisted of popular
approach to growth that led
sized hot-rolled bars, strip,
to O’Neal establishing its first
plate, sheet, structurals, and
operation outside the city and
cold-finished bars. And, while
state where it was founded.
those stock items answered
The idea was to expand
a very real need in Jackson,
to Jackson, Mississippi by
it soon became evident there
creating a regional distribution
was also a market for metals
center. Jackson was deemed
processing services. So O’Neal
fertile ground because there
purchased a 52" friction saw
a m a g n o l ia tr e e w a s p l a n t e d a t t h e J a c k s o n D i s t r i c t
was not an exclusive metals
for structurals, a horizontal
in memory of Kirkman O’Neal.
O ’ N E A L N E W S 10 s u m m e r 2 011

band saw for bar, and a straight-line burning machine for
plate processing. Then as specialty products were developed
in Birmingham, they were added to the Jackson District’s
product line as well.
One of the original attractions of the Jackson area was
the strong combination of agricultural and manufacturing
activity there. As a result, customers in the early days
included structural fabricators, agricultural implement
manufacturers, machine shops, barge builders, lawn mower
manufacturers, heavy industrial plants, and repair and
maintenance accounts. The current mix includes long-

standing customers in some of those same categories, as
well as many engaged in markets such as electrical power
transmission and generation; forestry products; oil and
gas; automotive; transportation; and materials handling.
In addition, the district also serves local and regional
structural fabricators, job shops, and machine shops.
As the business grew, so did the facility, along with its
inventory and capabilities. The operation now encompasses
a 110,000-square-foot warehouse and 4,000 square
feet of office space. Through the years, more and more
products and processing equipment were added to serve
continued on page 12

One of the original attractions of the Jackson
area was the strong combination of agricultural
and manufacturing activity there.
O ’ N E A L N E W S 11 s u m m e r 2 011

district spotlight

an even wider variety of customers and
needs. But as part of O’Neal’s recent
divisionalization strategy, the primary
focus of the Jackson District shifted to
distribution earlier this year.
“Jackson has a full-line inventory
of ferrous and non-ferrous products,
but it’s tailored to the needs of our
customers,” said General Manager
Kevin Williamson. “Slower-moving items
have been removed, but we’re still able
dri v e r Daniel
to provide them to our customers with
next-day delivery from inventory in
Birmingham. We continue to hold stock dedicated to justin-time partnerships with customers. And we’ve culled our
processing equipment to a CNC plasma burning machine,
two band saws, and a shot-blast machine,” said Kevin.
It’s all part of the company-wide effort to raise operating
efficiency and customer service to a whole new level,
as specific districts focus on distribution and very basic

processing, while others are dedicated to
complex manufacturing.
“We’re also working more
cooperatively than ever before with
other O’Neal districts in the Southern
Region,” said Kevin. “We share material,
equipment, and market knowledge.
And the daily shuttle from Birmingham
enables us to deliver products to
customers throughout Mississippi and
northern Louisiana the next day. This
W illiams.
allows us to keep inventory lean, yet sell
as if we were much larger.”
O’Neal’s first district operation outside of Birmingham
has grown and evolved substantially during the past
59 years. It was originally begun to fill a void in the
marketplace, and it has continued to be highly responsive
to customers’ needs ever since. Just as Emmet O’Neal
envisioned, the Jackson District was the start of something
big, and continues to thrive today.

Office (seated): Kevin W illiamson. (standing l to r): Mark Scott,

Operations (seated): Heather Mays, (standing l to r): Michael Wright,

Jerry Norwood.

Zack Robinson, John Addy.

The Jackson District is workin g more cooperatively than ever
before with other O’Neal districts in the Southern Region – allowing
it to keep its inventory lean, yet sell as if it were much larger.

warehouse (first row l to r): Todd Jenkins, Brad Taplin, Danny Crum,
Lennis Burnham Jr., Tobe Sayles. (back row l to r): Emmett Thompson,
Sales (first row l to r): Cynthia Cummings, Amie Robinson (standing l to r):
Rob Thornton, Michael McGowan, John Wynn. NOT PICTURED: Michael Pierce.

Loaders (l to r): Jed Thompson, Nathan Johnson.
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Richard Clark, Alexander Taylor Jr., Kevin Collins, Raymond Thompson.

drivers (l to r): Jonathan Miley, Jerald Bierman, Tracy Haines,

NOT PICTURED: Theotis Holmes.

Robert Johnson.
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O’Neal’s MSCI
Scholarship Winners
Once again, the
Metals Service Center
Institute (MSCI) has
generously awarded
college scholarships
to deserving students,
who are children or
grandchildren of member
company employees
across the nation.
Congratulations to the
following recipients from
the O’Neal Steel family.

amanda raulerson

brooke nicole smith

Brooke N. Smith, daughter of Joseph Smith,
Plasma Technician at the Jacksonville District,
is a 2011 graduate of Baker County High School
with a 3.0 GPA. Brooke graduated with her
Certified Nursing Assistant (CAN) certificate
while completing a three-year nursing academy
program, earning college credits. She is CPR
and AED-certified, and has trained at several
nursing homes, hospitals, and local physicians
offices. Brooke is a member of the Kitty Hawk
Air Society, F22 Raptor Fighter Chapter (an
aerospace education honor society affiliated
with the Air Force Association). She was an
assistant little league coach, and was on the
bowling, softball, and weightlifting teams for
Baker County High School. Brooke will be
entering the physical therapy program at Florida
Gateway Community College in Lake City.
Indiana Chapter

Jacob clark

Florida Chapter

Amanda Caroline Raulerson, daughter of
Larry Aschenbrenner, Production Scheduler at

O’Neal’s Jacksonville District, was awarded a
two-year scholarship from MSCI. Caroline was
a high-honors graduate of Baker County High
School in 2007. Caroline was also awarded a
Bright Futures Gold Medallion Scholarship. She
graduated this year from Lake City Community
College with an AA degree in liberal arts and
a 3.7 GPA. Caroline currently attends Santa
Fe College, pursuing a degree in radiography,
and does volunteer work with the University of
Florida County Extension Office.

Sam Stephen, son of Jeff Stephen, Director
of Sales, O’Neal Steel Distribution,
graduated from New Haven High School.
He graduated with a 3.85 GPA, was a
member of the National Honor Society,
and received the President’s Award for
Educational Excellence. Sam will attend
Indiana University in Bloomington to pursue
a career in medicine as an infectious disease
specialist or emergency room physician.

grace geha

sam stephen

O ’ N E A L N E W S 14 s u m m e r 2 011

Jacob Clark, son of Shari Clark, Inventory
Control Manager, Shelbyville, was awarded
an Indiana Chapter MSCI Scholarship. Jacob
received an Honors Diploma from Shelbyville
High School in June. He was a member of
the National Honor Society, Fellowship of
Christian Athletes, Student Council, Student
to Student Mentors, Varsity Tennis, Varsity
Track, and Shelby County 4-H. Jacob plans
to attend Purdue University in the fall to
study engineering.
Grace Emily Geha, daughter of Paul Geha, Sales
Manager, Ft. Wayne, graduated from Bishop
Dwenger Catholic High School. She was Senior
Class President, Field Commander for Marching
Band, four-year Saints Alive Volunteer, and
recipient of the Citizens of Two Worlds Award.
Grace will attend University of St. Francis
College to pursue a business degree in the
Entrepreneurial Business Honors Program.

katie cornwell

Will Fagan, son of Shirley Fagan, Strategic
Communications Manager for O’Neal Industries,
earned a 4.26 GPA at Hewitt-Trussville High
School, and graduated summa cum laude. He
was a member of the National Honor Society and
Mu Alpha Theta, and was the president of the
Wellness Club, as well as a past winner of the
Principal’s Choice Award. Will was a pitcher
on his high school baseball team, and will play
baseball at Birmingham-Southern College,
where he will major in business administration.

Mid-South Chapter

Catherine (Katie) Cornwell, daughter
of Donna Cornwell, Human Resources
Supervisor in the corporate office, earned
a 4.15 GPA at Clay-Chalkville High
School. She was a member of the National
Honor Society, Mu Alpha Theta, and was
president of DECA. Katie was named 2011
Miss Clay-Chalkville, and was voted most
talented senior in her class. She was an
All-Star/All-American dancer for three years.
Katie plans to study business administration
at Auburn University.

Pittsburgh Chapter

will fagan

amanda voss

Amanda Voss, daughter of John Voss, Master
Planner at O’Neal’s Pittsburgh District, was a
member of the marching band, the performing
steel drums, and the pep band, and was in the
pit orchestra for two musicals. She was varsity
tennis captain, and raised money to help build
tennis courts for her local school district.
Amanda also volunteered at Old Economy
Village and Big Brothers/Big Sisters of
America. She plans to study the bakery and
pastry business at The Art Institute of Pittsburgh.

Jackson And Orsbun Tapped
For New Management Roles
Bobby Jackson has been

promoted to the position
of Regional Manager-Mid
Atlantic for O’Neal Steel. He
succeeds Dave Simpson, who
has retired after 39 years of
service (see page 21). Bobby
has worked in the metals
industry for 15 years, all of
which has been at various
b o b by j a c k s o n
O’Neal locations and in a wide
variety of jobs. He began his
career by working as a shipping clerk at O’Neal-Mobile
in 1996, while still attending Saint Leo University. He
developed a strong interest in parts and processing, and
when the need arose for a processing specialist at the
Mobile District, he was selected for the job. Since then,
he has held positions as Outside Sales Representative at
O’Neal-Tampa, Office Manager at the Atlanta District, Sales

Manager in Mobile, and,
most recently, General
Manager in Tampa.
Terry Orsbun has been
named General Manager
of O’Neal Steel in Little
Rock. He moves to his
new position after serving
as General Manager of
the company’s Evansville
t e rr y o rs b u n
District, where he earned
a reputation for customer
focus, pricing discipline, and accountability. Terry has 18
years of experience in the metals industry, having worked
in both inside and outside sales and sales management
in Texas and Arkansas before joining O’Neal in 2007 as
Assistant General Manager of the Evansville facility. He
is a graduate of the University of Arkansas, and holds a
degree in marketing management.
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hr connection

Round of applause
Mikal Dyke, Sales Manager, Shelbyville, was promoted to the

rank of Lieutenant Colonel (LTC) in the 138th Fires Brigade in
the Kentucky Army National Guard.
The 7th Annual Regions Bank Chili Cook Off, benefiting The
Exceptional Foundation of Birmingham, was held on March
3rd at Homewood Park. Representing O’Neal at this annual
community fundraiser were David Goff, Denise Neeb, Paul
Bernhardt, and John Elrod. This year’s team name and booth
theme was “The Big Bang Chili,” which was a takeoff on the
popular TV show The Big Bang Theory.
Nicole Coppage, daughter of Eddie Coppage, Inside Account
Manager, Jacksonville, was promoted to the 7th grade during
the Swimming Pen Creek Elementary School’s 6th grade
promotion ceremony on June 6th. Nicole received awards for
perfect attendance all year and for being on the A-honor roll
all year. She also received the President’s Education Award
for Academic Excellence, which is presented to students who
maintain a 3.5 or higher GPA in the 4th through 6th grades,
and a score of 4 or 5 on the state FCAT test during those years.
Nicole will be attending Lakeside Junior High School in the
fall, and will be taking several honors classes including algebra.
Tyler Martin, stepson of David Ezzell, Materials Manager,
Louisville District, has been selected to perform in the
Kentucky Ambassadors of Music concert tour of Europe during
the summer of 2012. Only 200 students from the state of
Kentucky and southern Indiana were chosen to participate in
the 16-day, seven-nation European tour. Tyler is an excellent
percussionist, playing an array of instruments in the marching
band, concert band, and wind symphony.
Brock Elder, son of Bobby Elder, Greensboro 2 Supervisor,

The Future Of Your O’Neal
Health Care Benefits

helped lead the Greensboro College
golf team to the 2011 Division III
National Championship. Brock’s
closing round score of 67 gave him
a 5th place finish in the individual
standings – earning him first-team
All-America honors.

Kar m a n st e v e n s
makes Dean’s list.

Meygan McMillian, 12-year-old daughter of Jason McMillan,
Inside Sales, Farmington, competed in two national barrel
racing events this summer – one in Jackson, Mississippi and
one in Las Vegas. Meg, who started competing at age 9, has
already won several events and competes on her two horses
“Diamond is the Trend” and “Bozo.”
Todd Branham, son of Jeff Branham, Outside Sales, Shelbyville,
earned his MBA at West Virginia University, and accepted a
job as a financial advisor last August with Merrill Lynch Wealth
Management in Charleston, West Virginia. Todd passed the
Series 7 and Series 66 examinations, which license him to
sell stocks and securities in the states of West Virginia, Ohio,
Maryland, Kentucky, and Virginia.
Karman Stevens, daughter of Barbara Stevens, Customer
Services Representative, Indianapolis, is attending Indiana
University/Purdue University Columbus and made the Dean’s
list for the spring semester.
Hudson McGeorge, 8-year-old son of Mark McGeorge, Laser
Operator, Pittsburgh, participated in the All-American Soapbox
Derby in Pittsburgh. His soapbox car boldly displayed the
O’Neal Steel logo. He placed in two races before being
eliminated in the third, and had a great time in his very first
racing experience!

the big bang chili team members

H u ds o n M c G e o r g e c r o s s e s f i n i s h l i n e i n

M e y g a n M c Mi l l a n c o m p e t e s i n n a t i o n a l

David Goff, Denise Neeb, Paul Bernhardt.

h i s O ’ N e a l S o a p b o x D e r b y r a c e r.

barrel racing events.
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Two new plans will be available to O’Neal
employees on January 1, 2012. Both are designed to
help everyone better understand – and manage – the
costs of medical benefits.

O

’Neal Steel employees have always enjoyed rich
medical benefits in terms of generous reimbursements
and low payroll deductions. In fact, it’s become part
of the company culture to utilize health care benefits
without much consideration given to what they actually cost –
other than the amount of the co-pay. The largest share of
the full cost is passed on to the plan, then on to O’Neal for
payment. And most people admit that they rarely pay attention
to the Explanation of Benefits that details the total cost of
their claim.
There are many global changes now taking place (with
more to come) that require individuals to think of themselves
as health care stakeholders, not just beneficiaries. But it’s hard
to be a stakeholder when you don’t really know what’s at stake!
Following are brief descriptions of the two new plans that will
be available to O’Neal employees on January 1, 2012. Both are
designed to help everyone better understand – and manage –
the costs of medical benefits.
PPO/Premium Plan This is a change from a co-pay plan to a
co-insurance plan that will help make health care costs visible
so that you can make informed choices. Co-insurance means
that your share of your health care costs will be a percentage of
the discounted fee that the company pays, rather than a fixed
co-pay that’s unrelated to the actual cost of treatment.
Under the new PPO Plan, which will take the place of the
Premium Plan, you will pay 10 percent of the discounted cost,
after the deductible, instead of a fixed co-pay. In some cases,
your cost will be less than what you currently pay; and in some
cases more, depending on the actual costs. O’Neal has provided

a co-insurance medical plan in the past (a 90/10 plan), and
our current dental plan is a co-insurance plan, so you’re
probably already familiar with how co-insurance works.
PPO/HSA Plan To understand the second option of
health plans available next January 1st, take the same plan
described above, increase the deductibles and out-of-pocket
maximums, and then connect a personal health savings
account. Under this plan, O’Neal will contribute part of the
deductible into an account for you. You may use this account
to help pay your share of claims, and can add your own pretax contributions as you may do now under the Flex Plan. If
you don’t use your entire account balance in a given year, it
will roll over to the next year, reducing future deductibles and
co-pays. Any remaining account balance is yours when you
leave O’Neal or retire.
These are oversimplified descriptions, but should give
you an overview of the two plans available on January 1, 2012.
You can choose the plan that works best for you and your
family. Since the current Core Plan will no longer be available
after the first of the year, everyone will need to re-enroll.
As you have already learned, LIVESMART will also be an
important component of O’Neal’s medical plans.
You’ll hear much more about the PPO and HSA plans
before your decision is required. Watch for meetings, print
material, e-mails, and webinars. O’Neal’s management and
HR Department understand how important medical coverage
is to all employees and their families. Developing the
benefits you need and want, balanced with affordability and
competitiveness, are duties that we take to heart.
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department highlight

Balancing Act
This is the first of a two-part feature on O’Neal’s Purchasing Department. Part Two will appear in the winter issue of O’Neal News.

O’Neal’s Purchasing Department Strives To Strike
The Perfect Balance Between Supply And Demand.

E

ven as you read this,
department’s primary function
the price of steel
is to maintain enough volume
and other metals is
and variety of material at each
fluctuating. Mills are
district so that the company can
adjusting their prices for a
quickly and efficiently meet
myriad of products. And each
customers’ needs – without
of O’Neal’s districts is taking
having such a large surplus on
orders to be filled, in most
hand that it consumes too much
cases, by pulling stock from
space, drives up overhead, and
PUrchasing (l to r): Darryl Taylor, Kirstie Barton, Shea Kennedy,
existing inventory.
ties up working capital. And
Tom Ballou.
But where does that
the material on hand must, of
inventory come from? Who knows which products to buy – and
course, meet all the necessary quality standards, and be procured
from which mill at what price? How much inventory is too much,
at the lowest possible price.
or not enough? And how does O’Neal consistently keep its
Achieving that balance requires extensive product
prices competitive with other distributors?
knowledge, ongoing communication with the districts, up-to-theThose are not easy questions to answer, but they are issues
minute research on market conditions, and the ability to build
that O’Neal’s Purchasing Department addresses every day. The
strong relationships – and negotiating leverage – with domestic

and international producers.
“This has become a very tactical
operation,” said Tom Ballou, Vice
President of Purchasing & Inventory
Management. “We’re responsible for
managing O’Neal’s largest asset, and
we’re extremely focused, as a group,
on making the most informed buying
decisions, as well as preserving
O’Neal’s long-standing reputation in
the industry as a tough but very fair
negotiator. A lot of people before us in
this department built O’Neal’s good
name, and we realize that we’re the
caretaker of that legacy,” said Tom.
He went on to say that
Purchasing’s charge is really threefold:
stock the shelves; manage costs; and

All the O’Neal districts are Purchasing’s
customers. The department is the liaison
between each district and its suppliers.

locate, inquire about, and source material that goes directly
from the vendor to O’Neal’s customer – without ever going into
inventory. Making each of those things happen is an extremely
knowledgeable and efficient staff of product-specific managers,
buyers, planners, and coordinators, each with cross training
among all product groups so that there’s built-in backup at every
position. And while each group has a core of people with roughly
25 years experience, there’s a balanced blend throughout the
department that includes fresh perspectives on all issues.
Product managers for the Carbon Group featured in
this portion of the Department Highlight are: Danny Owens,
Structurals, Bars & Beams; Jodi Parnell, Plate & Flat Rolled;
and Renee Carruth, Tubing & Pipe. Working closely with them
is Product Planner Laura Ann Watson, who also supervises the
product coordinators for each group, the people who do most of
the administrative work involved in expediting and following
each order from the mill to the district where it’s to be delivered.
Watch for the second part of this feature on the Purchasing
Department in the winter issue of O’Neal News, when we’ll look
closer at the department’s structure and the effects of downsizing
and divisionalization, along with photos of the Specialty
Products Group.

PUrchasing support (sitting l to r): Kim Gohn, Dorethea Wynn, Denise

tubing & Pipe group (l to r): Renee Carruth, Steve Hughes,

Plate & flat-rolled Group (l to r): Michelle Hyatt, Laura Ann Watson,

structurals, bars & Beams Group (sitting l to r): Sandi Walker, Danny

Davis. (standing l to r): Jackie Bennett, Robyn Seale, Susan Jenkins.

Fred Kent, Carol Thornburg, Patty Seamon.

Judy McMurray, Kit Simmons, Jodi Parnell.

Owens, Maggie Scott. (standing l to r): Sherry Wallace, Betsy Davis, Lacey Davis.

Achieving the balance that Purchasing must strive for requires extensive pro duct knowledge, ongoing communication with the districts, up-to-the-minute
research on market conditions, and the ability to build strong relationship s – and negotiating leverage – with domestic and international producers.
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district news

retirements
Dave Simpson, Regional Manager of O’Neal Steel’s Atlantic

Lousiville District steak cookout held in celebration of two years without a lost-time accident. A good time was had by all.

LOUISVILLE
The Louisville District celebrated two years
without a lost-time accident on June 9th.
To mark the occasion, employees received
a steak cookout with all the trimmings
prepared by grillmasters Jim Guy, Randy
Gray, Darrell Keith, Bob Pearson, and Tom
Miller. Way to go, Louisville!
LAFAYETTE
Congratulations and thanks go to Lafayette
District shear operators Coty Sampe,
Warehouse Craft I, and Blaine Living,
Warehouse Craft I, for completing a 5S
Event on the district’s shear, along with

the support of the quality team and
maintenance crew. The project was a
huge success, and all involved have much
to be proud of.

cody thibodeaux enjoys successful
ISO Audit cookout in Lafayette.

O’Neal-Lafayette also recently
celebrated its fourth ISO Audit resulting
in no findings of non-compliance. All
employees, including the district’s
Ruan drivers, were treated to a catered
cookout. And, on the same day, a blood
drive was held and employees donated 26
units of blood. All in all, an outstanding
demonstration of pride in workmanship
and generosity in Lafayette.

shear magic seen here in the before (left) and after (right) photos from the Lafayette District’s 5S Event.

O ’ N E A L N E W S 20 s u m m e r 2 011

Region, has retired after 39 years of instrumental service to the
company. Dave began his O’Neal career in 1972 as an Inside
Sales Representative at the Knoxville District. Then from 1976 to
1981, he covered the Knoxville territory as an Outside Sales Rep.
He joined the corporate office in 1981 as Marketing Manager,
and was promoted to General Manager of O’Neal-Chattanooga
in 1986. In 1989, Dave led the company’s expansion into
the Carolinas by building a green field facility, which is now
Greensboro 1, and served as General Manager of that operation
through 1997. He was promoted to Regional Vice PresidentMid Atlantic in 1998, and most recently assumed the role of
Regional Manager-Atlantic Region for O’Neal’s distribution
division in 2010. Dave’s contributions were numerous and diverse
throughout his 39-year career, ranging from playing an active part
in producing the yearly sales meetings to serving as a catalyst to
the significant sales growth of manufacturing business in the MidAtlantic Region. In retirement, Dave plans to enjoy traveling with
his wife Sandy, in addition to volunteering with his church and
helping care for his father-in-law.

Sales Manager for the distribution
division’s sales team that functions
as part of the Shelbyville District,
but is still based in Louisville. Tom is
known for his outstanding work ethic
and dedication to O’Neal. He’s a real
people person, loves a good joke, and
has a hearty laugh. Always admired
and respected by his co-workers, Tom
has coached and mentored many in
their careers, and his knowledge and
expertise will be sorely missed. He is
now looking forward to spending more
time with his family, volunteering for
his favorite charities, and working in
his garden.
Ed Binney, BPIP Process Manager at

Dav e S i m ps o n

Harr y C l ar k

James “Hoot” McLean, driver at O’Neal’s Jackson District, retired
in February after 26 years of service. Hoot started his career as a
material handler, and then became a saw operator before taking
to the road as a driver. Throughout his career, he was a dedicated
O’Neal employee and a very hard worker, who enjoyed his job,
always had a positive attitude, and was friendly to everyone.
Customers loved him. In retirement, Hoot plans to catch up on his
hunting and fishing.

O’Neal Steel’s corporate office, retired
after 40 years of service. Ed began
his career at the Birmingham District
as an industrial engineer in 1971.
He was promoted to Chief Industrial
Engineer, and then served as
Production Manager and Production
Control Manager before moving to
Ja m e s M c L e a n
the corporate side of O’Neal, when
he joined the Information Services
Department. There he held the
position of User Services Manager
before becoming BPIP Process
Manager. Ed has devoted four decades
of his life to improving the way O’Neal
does business by fulfilling multiple
management roles, applying his
tom miller
engineering skills, and working as
a team leader. Ed always excelled
in his efforts and led by example.
As an early riser, he was first onsite,
and worked tirelessly into the night
during the many conversion projects
he assisted on or supervised. Along
the way, Ed also built many long-term
friendships among his O’Neal family,
ed binney
and will be missed each day. He now
plans to travel and enjoy retirement
with his wife Wanda, three children, and two grandchildren.

Tom Miller, Inside Sales Manager at the Louisville District, is

Rudy Dawson, Material Handler at O’Neal-Birmingham, retired

Harry Clark, Traffic Manager for O’Neal Steel, retired after 27
years of service in that position. Harry was responsible for
overseeing several large initiatives in the Traffic Department at
O’Neal, including the installation of PeopleNet onboard computers
and mobile communications systems in the company’s private
fleet. He was also part of the team involved in selecting Ruan as
a third-party provider to assist in handling outbound and inbound
shipments that are less than a truckload. In retirement, Harry
plans to be more involved with his church in providing community
service. He and his wife Barber have six grandchildren, and look
forward to offering more assistance to them and their families.
Harry will also further his enjoyment of the outdoors by working
in the yard, playing golf, and traveling at his leisure.

retiring after 15 years of service. Tom joined O’Neal in 1996
when the company acquired Carolina Steel. At that time, Tom was
working at Carolina’s Lexington, Kentucky operation, and moved
to O’Neal-Louisville as an Inside Sales Representative after the
sale. During his tenure, Tom developed some of the Louisville
District’s largest accounts, and also served as a District ONSET
Lead trainer for the conversion of the E1 system. In 2008, Tom
was promoted to Office Manager in Louisville, then became Inside

after 39 years of service. Rudy was hired as a cut-to-length operator
on O’Neal’s light-gauge line when it was new. He later served as a
crane operator, shear operator, and most recently material handler.
Rudy was a hard-working, dedicated employee who always gave
100 percent on the job. He was always ready to help anyone with
any task, and had an easy-going attitude that showed every time
you walked into his bay. Rudy and his wife Wanda now plan to
travel and spend time with their children and many grandchildren.
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In Memory Of…
Sharon Hawkins

Billy White

December 20, 1956 –
May 22, 2011

February 10, 1951 –
April 20, 2011

Sharon worked as an Inside Sales
Representative at O’Neal Steel in
Louisville since joining the company in 1986. Originally
from Chicago, she was the consummate customer service
expert, always going the extra mile for her customers. She
loved to laugh and was devoted not only to her customers,
but to her co-workers as well. Sharon is survived by her
long-time companion Tom Standifer, one sister, and a number
of aunts, uncles, and cousins.

Billy began his career with O’NealLouisville in August 2007, working in
the Maintenance Department. Billy was a valuable asset to
his department and the company. He was a giving person,
a great co-worker, an avid hunter and fisherman, and a
veteran of the U.S. Army. Billy’s contagious laugh, stories,
and homemade “goodies” will be missed by everyone. He
is survived by his long-time friend Sandy Edmondson, a
son Brandon, a daughter Sharon, his brother Charles, and
three grandchildren.

There has been significant activity at all Aerodyne
locations in recent months. At the company’s Connecticut
facility, for example, expansion and equipment upgrades
are underway. Construction has begun on a combined
warehouse/quality office, designed to improve workflow
efficiency and communication. And the addition of
a large-capacity band saw, capable of handling bar
diameters from 20" to 40", will vastly enhance the
facility’s ability to meet customers’ most challenging
requirements.
A fifth band saw was also just added at the South
Carolina location in April. This particular model performs
both straight and angled cuts via a pivoting head, and
adds another dimension to Aerodyne’s processing
capabilities at that facility.

Plans are moving forward for the installation of a
10-ton overhead crane at Aerodyne Alloys in Texas, and
is expected to greatly improve product handling and
safety. A study is also being conducted to assess the need
for an additional band saw at that facility.
And in California, Aerodyne and affiliate United
Performance Metals will move to a larger 52,000-squarefoot facility in La Mirada this August. This expansion
will accommodate the company’s growing west-coast
business, including inventory for a new fastener-grade
product line.
Last but not least, the company-wide launch of a new
customer-focused CRM solution is projected to improve
communication between inside sales representatives,
outside territory managers, and sales managers.

Randy Lasseter
Johnny A. Rowing

May 26, 1960 –
February 13, 2011

February 25, 1953 –
June 2, 2011

Randy, who was Maintenance Technician at Greensboro 2,
began his career at O’Neal in 2006, working at Greensboro 1.
Randy excelled at his job and was a great asset to the
company. He was known not only for his ability to repair
virtually anything, but also for making people laugh with his
distinctive brand of humor. Randy is survived by his wife
Emily and three daughters Amanda, RiAnna, and Shannon.

Johnny was hired as a janitor for O’Neal Manufacturing
Services in Indianapolis in August of last year. He
performed that duty on second shift and was liked and
appreciated by all employees. His survivors include his
wife Nancy and two children Jenny and Johnny II, as well
as numerous grandchildren.

our sincere sympathy to...
Joe Handley in the loss of his wife Jackie Handley,
former employee of O’Neal Steel.
Vicki Cato in the loss of her father.
Alton Watts in the loss of his mother.
Bryan Strickland in the loss of his mother-in-law.
Darryl Pinckard in the loss of his father.
Ronald Gordon in the loss of his father.
Tracy Griffin in the loss of her father.
Scott Hilmer in the loss of his mother.
Mike Jones in the loss of his mother and his father-in-law.
David Balkaran in the loss of his mother.
Wally Bourassa in the loss of his mother.

Evelyn Smith in the loss of her father.
David King in the loss of his mother-in-law.
Robert Johnson in the loss of his mother.
Brian Talbert in the loss of his father.
Roger Miller in the loss of his mother.
Bill King in the loss of his wife.
Don Richey in the loss his stepfather.
Jack Hawkins in the loss of his mother.
Benny Mitchell in the loss of his father.
Connie Hunt in the loss of her brother.
Thelan Blackwell in the loss of his father.
Charles Difiglia in the loss of his mother-in-law.

O ’ N E A L N E W S 22 s u m m e r 2 011

Leeco is currently upgrading to a new phone system that
will connect all the
branch locations
through Voice Over
IP technology. Some
of the key features
include voice messages
through e-mail,
video conferencing,
applications of desktop
transference to cell
phones, and internal
meeting capabilities.
This is not only a
technological upgrade,
but also an investment
that will lower overall
costs.
Leeco continues
its participation in the
donna gencius (second from
Association of Women
Regional Meeting in W isconsin.

left)

in the Metals Industries. Donna Gencius (second from
left) is pictured here
at the AWMI Regional
Meeting in Wisconsin
this past March. In
April, John Purcell,
Director of Wind
Energy, was the guest
speaker at the AWMI
meeting in Cleveland.
And, as you might
have noticed above,
the Leeco logo has
received an upgrade
as part of the
company’s ongoing
efforts to strengthen
its brand identity
and remain current
in a competitive and
representing Leeco at AWMI
evolving marketplace.
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TW Metals was recently recognized as Supplier of the Year
for Letterkenny Army Depot in Chambersburg, Pennsylvania.
As the Center of Industrial and Technical Excellence for
Air Defense and Tactical Missile Systems, Letterkenny has
provided support services to the U.S. Army for more than
60 years. The depot functions as a maintenance and repair
facility for cranes, generators, High Mobility Multipurpose
Wheeled Vehicles, Medium Mine Protected Vehicles, and
Mine Resistant Ambush Protected Systems, as well as the
Patriot Recapitalization Program.
The award was presented to TW Metals by Colonel
Cheri Provancha, Commander of Letterkenny, during the

Letterkenny Business Opportunity Showcase. Dignitaries
in attendance included Congressman Bill Shuster, Senator
Rich Alloway, Major General James E. Rogers, who is
the Commander of the U.S. Army Aviation and Missile
Command, and Gary Motsek, who works under the Secretary
of Defense.
Letterkenny is the largest customer served under TW’s
Northeast Metals Prime Vendor contract, accounting for more
than 3 million pounds of material shipped within the first
21 months of the relationship. TW Metals is proud to be the
recipient of this award, and is pleased to continue supporting
the troops through its partnership with Letterkenny.

sister company Aerodyne Alloys has played a central role
Supply Dynamics employees selected Matthew 25:
in supplying nickel bar materials to GEE and more than 40
Ministries, an international humanitarian aid organization, as
of its outside suppliers. AMM
the charity they would support
recently announced that GEE
this year through voluntary
giving. In addition to company
has been named a finalist in the
and employee contributions, a
“Best Operational Improvement”
service project was organized in
category. Scott Jones, Supply
Dynamics Director of Operations,
April by Operations IT Manager
said, “This shows what is
Marc Creamer. Employees
possible when companies work
spent an afternoon volunteering
together and are committed to a
at the Matthew 25: Ministries
common vision.”
processing center, sorting
And iTrackIt expense
through clothing and loading
reporting, a new web application
huge crates of supplies for
developed by Supply Dynamics
shipment to disaster victims.
VOLUNTEERS from Supply Dynamics sort donations
for O’Neal Steel, has been
Employees even had the
for disaster victims at Matthew 25: Ministries.
launched. The application is
opportunity to meet briefly
based on the Trackit expense tool,
with the organization’s founder
originally developed by Ron Cross, Regional Quality Manager
and president Rev. Wendell Mettey. Matthew 25: Ministries
at O’Neal-Dallas. After being adopted as the company
recently shipped many truckloads of supplies to the tornadostandard for expense and travel advance entry, Trackit’s
ravaged areas in Alabama and Missouri.
capacity was soon exceeded. So, using Trackit as the model,
Thanks to a tip from Shirley Fagan, O’Neal Industries’
the new version was developed with O’Neal’s Mike Gooldrup
Strategic Communications Manager, Supply Dynamics
and Michael Symasek directing Supply Dynamics’ efforts.
nominated its customer GE Energy for an American Metals
The new web version will be accessible via standard internet
Market (AMM) Steel Excellence Award. This was in relation
access, making expense entry easier than ever before.
to a Material Demand Aggregation program in which
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United Performance Metals has maintained positive
momentum through the first half of 2011; and all
indicators point toward continued success in the coming
months. Increased volume has necessitated the addition
of staff in several areas of the company. Christopher
Cannon has been named Customer and Supply Quality
Lead, while Andrew Brann, Steven Drake, and Daniel
Steward have each joined the UPM team as Plant
Operations Associates.
The company recently installed a 4,000-watt laser
in response to customers’ request for near net shapes.

Jason Barrial is the new Laser Business Cell Leader, and

will oversee the new laser operations.
UPM and affiliate Aerodyne Alloys will share a new
60,000-square-foot facility in La Mirada, California that
will allow for expanded west-coast inventory as well as
additional processing capabilities. The new operation
is expected to come online in the early fall.
Rounding out the good news, the Cincinnati Enquirer
recently named United Performance Metals one of the
area’s top places to work. Kudos to everyone at the
company for a truly outstanding commitment to excellence.

Metalwest has recently launched a new website at the address
metalwest.com. The site is designed to highlight products and
services, while enhancing functionality and user experience.
One of the first things visitors will notice is immediate access
from the home page to product and service information,

including the ability to request a product line card. There’s
a resource center that provides valuable tools to current and
potential customers. And the ability to provide customers with
e-quotes through a web-based form is proving effective as a
means of increasing traffic and generating sales leads.

TAD Metals is pleased and honored to once again be the
supplier of premium material specified for use in one of the
most high-profile architectural, engineering, and construction
projects in the nation. The walls of the lobby inside One
World Trade Center, also known as the Freedom Tower, in
New York City will be constructed of stainless steel produced
by North American Stainless and supplied by TAD.
The clean, modern design of the stainless and glass
lobby, conceived by renowned architects Skidmore Owings
and Merrill, called for the use of T316L premium grade
stainless steel plate for a critical feature referred to as

the “cable wall.” The specified material had to be of
uniform, perfect quality with a polished finish. So the
lobby contractor American Architectural, Inc. turned to
TAD Metals and North American Stainless for 230 tons of
plate. T316 is exceptionally resistant to corrosion as result
of its chrome, nickel, and molybdenum content, and is
ideal for use in aesthetically demanding architectural and
engineering applications.
The 1,776-foot-tall Freedom Tower, currently under
construction, will become the centerpiece of the World
Trade Center project when it opens to the public in 2013.
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G
kelsey durst

brock elder

Ben Wynn, Inside Sales, Knoxville,
graduated from Roane State Community
College, magna cum laude, with a degree in
A.A.S. in contemporary management.

Chelsey Alexander, daughter of Brandon
Alexander, Loader, Shelbyville, graduated
from Rushville High School. She plans to
attend Ivy Tech in the fall.
Preston Demouchet

lindsEy crafton

katie cornwell

uates
will fagan

jake fagan

Elliott Jones, Intern, O’Neal Manufacturing
Services, Birmingham, graduated from the
University of Alabama at Birmingham,
cum laude.

louis gaige dugas

rad

Mary Kathryn Buchan, daughter of Jay
Buchan, Cost Accountant, Corporate,
graduated from the University of Alabama
Manderson Graduate School with a 3.7
GPA. She was home-schooled from grades
1 through 12, and attended Millsaps
College and Manderson Graduate School
on full merit scholarship. Mary Kathryn
graduated from Manderson with her MBA,
specializing in project management. She
is now employed at BB&T Bank in
Winston-Salem, North Carolina.
Rachel Victoria Buchan, daughter of Jay
Buchan, Cost Accountant, Corporate,
graduated from Crossroads Christian
School. She was a member of the National
Home School Honor Society. Rachel
Victoria was home-schooled from grades
1 through 12. She will be attending
Birmingham-Southern College on a merit
scholarship, and plans to study nursing.
Chase Champagne, son of Charley
Champagne, Warehouse Craft III,

Lafayette, graduated from St. Martinville High School.

tournaments and hopefully move up to the eGolf Professional Tour.

Jacob Clark, son of Shari Clark, Inventory Control Manager,
Shelbyville, graduated from Shelbyville High School with an
academic honors diploma. He was a member of the National
Honor Society. Jacob will attend Purdue University to pursue a
degree in mechanical engineering.

Jared Elrod, son of John Elrod, Manager Capital Services, O’Neal
Industries, graduated from Hoover High School. He plans to attend
the University of Montevallo in the fall.

Katie Cornwell, daughter of Donna Cornwell, Human Resources
Coordinator, Corporate, graduated from Clay-Chalkville High
School. She was an AP Honors Graduate, National Honor Society
Secretary, DECA President, a member of Mu Alpha Theta, and
Captain of the Cougarette Danceline. She was also a recipient
of Auburn University Achievement, Leadership and Trustee
Scholarships, was crowned Miss Clay-Chalkville, and competed
in the Miss Alabama Pageant. Katie plans to attend Auburn
University as a double major in business administration and
marketing with a minor in dance.
Lindsey Crafton, daughter of Diane Crafton, District Clerk,
Shelbyville, graduated from Ball State University. He graduated
with honors, and earned a BFA with a major in graphic design
and a minor in art history. Lindsey is currently employed with a
design firm.
Presten Demouchet, son of Mary Demouchet, Inside Sales
Trainee, Lafayette, graduated from St. John’s University School of
Law. He is preparing for the bar exam, and is currently working as
a financial planner.
Gaige Dugas, son of Kelly Dugas, Quality Assurance Technician,
Lafayette, graduated from Cecilia High School. He plans to attend
the University of Louisiana at Lafayette to pursue a degree in
mechanical engineering.
Kelsey Danielle Durst, daughter of Dan Durst, Inventory Control
Clerk, Shelbyville, graduated from Shelbyville High School.
Brock Elder, son of Bobby Elder, Supervisor, Greensboro 2,
graduated from Greensboro College. He was on the Dean’s list
his senior year. Brock now plans to play in some amateur golf

Jason Elrod, son of John Elrod, Manager Capital Services, O’Neal
Industries, graduated from the University of Montevallo with a
degree in accounting. He is now working for Sterne Agee and is
engaged to be married.
Jake Fagan, son of Shirley Fagan, Strategic Communications
Manager, O’Neal Industries, graduated cum laude from HewittTrussville High School. Jake was a starter on both varsity football
and baseball. He was voted Offensive Captain by players and
coaches at the end of the football season. A member of the
National Honor Society, Jake was also vice president of the
Wellness Club and performed in many theatrical productions, as
well as serving as a stage hand. Jake will attend the University of
Alabama, where he will major in business administration.
Will Fagan, son of Shirley Fagan, Strategic Communications
Manager, O’Neal Industries, graduated summa cum laude from
Hewitt-Trussville High School. Will was a starting pitcher on the
baseball team for three years and was quarterback on the football
team through his junior year. He was president of the Wellness
Club and a member of the National Honor Society and Mu Alpha
Theta. Will was awarded the Mid-South Chapter MSCI Scholarship
as well as the Trustee Scholarship and the Dean’s Award from
Birmingham-Southern College, where he will play baseball and
pursue a degree in business administration.
Grace Emily Geha, daughter of Paul Geha, Sales Manager, Ft.
Wayne, graduated from Bishop Dwenger Catholic High School.
She was Senior Class President, Field Commander for Marching
Band, four-year Saints Alive Volunteer, and recipient of the
Citizens of Two Worlds Award. Grace will attend University of St.
Francis College to pursue a business degree in the Entrepreneurial
Business Honors Program.

grace geha

Makenzie Renea Gettinger, daughter
of Julie Fisher, NC Programmer,
Shelbyville, graduated from Connersville
Senior High School with honors.
She plans to attend Indiana University
East to pursue a nursing degree.

megan gibson

Megan Gibson, daughter of Phillip
Gibson, Warehouseman, Little Rock,
graduated from Cabot High School.
She plans to attend medical school.
Daniel Grimes, son of Mark Grimes,
Inside Sales, Birmingham, graduated
from Shades Valley Theatre Academy.
He was a member of the Tri M Honor
Society, Shades Valley Thespian
Troup, and the National Thespian
Honor Society. Daniel will attend
Birmingham-Southern College and
major in musical theater.
Kate Harter, daughter of Dee Harter,
Inventory Control, Ft. Wayne,
graduated from Indiana University
with a bachelor’s degree as a
telecommunications major with a
minor in music history. She now
plans to work in the field of
telecommunications.
Justin Hodges, son of Mike Hodges,
Metals Processing Specialist, Memphis,
graduated from Bolton High School,
where he was named an all-district
baseball player. Justin plans to attend
Southwest Community College to pursue
a degree in the EMT/paramedic program
and become a firefighter.

jacob clark

chase champagne

makenzie gettinger

daniel grimes

kate harter

justin hodges

shane kenyon

rachel buchan

Mary katherine buchan

Tamika Bennett
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chelsey alexander

Ben Wynn

tanner mccormick

jack lowe

blake lowe

megan kinney
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brittney kinney

steve kiermaier

G

raduate

s
bianca scott

katie rowland

Shane Kenyon, son of Courtney Kenyon,
District Clerk, Greensboro, graduated
from ECPI College of Technology. He
plans to continue working at Altec in
Virginia, but hopes to use his degree in
network security.
Steve Kiermaier, son of Jim Kiermaier,
Shearman, Ft. Wayne, graduated from
Bishop Luers High School. He
plans to attend Arizona Western
Community College in the fall on
a football scholarship.

sarah roethlinger

kellie ratliff

brooke perry

John O’neal

Brittney Theresa Kinney, daughter of Dave
Kinney, Production Manager, Ft. Wayne,
graduated from Indiana University/Purdue
University Ft. Wayne with a bachelor’s
degree in general studies with a minor
in communication and organizational
leadership supervision. She maintained
a 3.0 GPA, and is currently working as a
freelance videographer for Snapshot Video
Productions, LLC. She plans to own her
own video company in the future.
Megan Rose Kinney, daughter of Dave
Kinney, Production Manager, Ft. Wayne,
graduated from Indiana University/Purdue
University Ft. Wayne with a master’s
degree in school counseling. She had a
3.98 GPA, and, as part of her master’s
program, co-facilitated the STAY
psycho-educational behavioral coping
skills group supervised by Dr. Amy Nitza.
Megan recently earned her certification,
and is currently working with local
schools and organizations with a focus
on counseling children.
Kenneth Krill, son of Ruth Meredith,
Janitor, Louisville, graduated from
Jeffersontown High School. He was
a member of the Technology Honors
Program, Distinguished Tests, and Project
Lead the Way Program. Kenneth plans to
study technology.

Blake Lowe, son of Dave Lowe, Account Manager, Ft. Wayne,
graduated from Indiana University with a bachelor’s degree in
telecommunications. He is currently working as an intern at
WFHB Radio in Bloomington, Indiana.
Jack Lowe, son of Dave Lowe, Account Manager, Ft. Wayne,
graduated from New Haven High School. He will be attending
Manchester College to study chemistry or business and will
play football.
Tanner McCormick, son of Jon McCormick, Truck Scheduler, Peru,
graduated from Hall High School in Spring Valley, Illinois. He was
ELK February Teen of the Month and a member of the National
Honor Society, Spanish Club, Science Club, Medical Health Careers
Club. He also played football, baseball, and basketball. Tanner now
plans to attend Illinois Valley Community College, where he’ll play
baseball, and then attend Illinois State University to pursue a degree
in physical therapy.
Steve B. Moore, son of Steve Moore, Production Manager,
Greensboro 2 and Wilson, graduated from East Carolina University,
and now hopes to enter the field of sports broadcasting.
Brianna Gray Oliveira, wife of James Oliveira, Customer Services
Representative, O’Neal Manufacturing Services, graduated from the
University of Alabama at Birmingham. She will pursue a career in
healthcare administration.
John Kirkman O’Neal, son of Craft O’Neal, Chairman, O’Neal
Industries, graduated from Mountain Brook High School. He plans to
attend the University of Mississippi, where he will major in business.
Tamika Pearson, daughter of Jackie Pearson Bennett, Purchasing
Coordinator, Corporate, and Willie Bennett, Warehouse Supervisor,
Birmingham, graduated cum laude from the Alabama Agriculture
and Mechanical University with a bachelor’s degree in electrical
engineering. She was on the Academic Dean’s List and was a
member of the Institute of Electrical and Electronics Engineers,
National Society of Engineers, Student Government Association,
Alpha Kappa Alpha Sorority, and Eta Kappa Tau Engineering and
Technology Fraternity. She plans to work as a computer engineer at
Northrop Grumman Engineering Company in Huntsville, Alabama,
then pursue her master’s degree in mechanical engineering.
Brooke Perry, daughter of Steve Perry, Driver, Shelbyville, and
Cheryl Perry, Customer Service Representative, Indianapolis,
graduated from Shelbyville High School with honors. She
plans to attend Ivy Tech, where she will enroll in the medical
assisting program.

taylor lee shackleford

Kellie Leigh Ratliff, daughter of Terri Ratliff, Executive Assistant,
Corporate, graduated cum laude from the University of Alabama
with a bachelor’s degree in human environmental sciences, with
a concentration in child life. She was a member of Phi Upsilon
Omicron Honor Society, and was on the Dean’s or President’s
list throughout college. Kellie is now preparing for the Child Life
Professional Certification exam this fall to earn her credentials as
a Certified Child Life Specialist and then pursue a career working
with children.
Sarah Roethlinger, wife of Erik Roethlinger, Inside Sales,
Greensboro, graduated from Gordon-Conwell Theological Seminary.
She is in the process of becoming a licensed professional counselor
and a licensed marriage and family therapist.
Katie Rowland, daughter of Mike Rowland, Executive Vice
President and CFO, O’Neal Industries, graduated from Mississippi
College. She was on the Dean’s list and was an American Southwest
Conference Distinguished Scholar Athlete. Katie has accepted
a teaching position at Madison Central High School in Madison,
Mississippi, where she will teach a12th-grade government course
and coach the varsity volleyball team.
Bianca Chartez Scott, daughter of Benjamin Scott, Warehouse
Craft III, Mobile, graduated from Satsuma High School. She
will attend Southern Mississippi University, where she will
study sports medicine and major in physical therapy.
Taylor Lee Shackleford, son of Ken Shackleford, Director of
Strategic Business Development, O’Neal Manufacturing Services,
graduated from Roncalli Catholic High School in Indianapolis.
He was class valedictorian, received the Singletary Scholarship
and the Baccalaureate Doctor of Medicine Award from the
University of Kentucky, and was on the Indiana Academic
All-State Soccer Team. Taylor plans to pursue a pre-med/biology
degree at the University of Kentucky.
Meghan Smith, daughter of Rick Smith, General Manager,
Jacksonville, graduated from Flagler College. She plans to
pursue a master’s degree in business administration.
Sam Stephen, son of Jeff Stephen, Director of Sales, O’Neal
Steel Distribution, graduated from New Haven High School. He
graduated with a 3.85 GPA, was a member of the National Honor
Society, and received the President’s Award for Educational
Excellence. Sam will attend Indiana University in Bloomington to
pursue a career in medicine as an infectious disease specialist or
emergency room physician.

meghan smith

mclary snow

McClary Elizabeth Snow, daughter of
Jim Snow, Outside Sales Representative,
Houston, graduated from Bellaire
High School. She was a member of the
National Honor Society and was Lea Club
President and student government senior
representative. She earned all-district
honorable mention for varsity soccer,
and received the President’s Volunteer
Service Award and the Prudential Spirit
of Community Award for Volunteerism.
McClary plans to attend the University of
Mississippi College of Business.
Ronald O. “Trey” Travis, III, son of
Ron Travis, Vice President of Tax,
Corporate, graduated from Spain Park
High School. He plans to attend the
University of Alabama at Birmingham
during the summer.
Rachel Wolpert, daughter of Randy
Wolpert, Inside Sales, Louisville,
graduated from Purdue University. She
plans to attend graduate school for speech
pathology at Arkansas State University.
Daniele Worden, daughter of Crystal and
Mike Worden, Shipping and Receiving
and Warehouse Supervisor, Ft. Wayne,
graduated from New Haven High School
and Anthis Career Center-Cosmetology.
She will be attending Ivy Tech in the fall
to pursue a nursing degree.
Ben Woolnough, son of Mark Woolnough,
Director of Credit, Corporate, graduated
from Auburn University with a bachelor’s
degree in biomedical sciences. He will
now attend the School of Dentistry at the
University of Alabama at Birmingham.

sam stephen

Trey travis

amanda voss

rachle wolpert

ben woolnough

daniele worden

Marcie Zimmerman, daughter of
Tim Sons, Inside Sales, Shelbyville,
graduated from Our Lady of Providence
High School. She plans to attend Indiana
University Southeast.

steven moore

marcie zimmerman
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show & tell

duty roster
O’Neal employees, who are in the National Guard or Armed Forces Reserve, continue to get called up to
active duty in Operation Enduring Freedom. Please join us in saluting these employees, as well as our family
members and friends in the service, for their courage and dedication; and keep them in your thoughts and
prayers. As of press time, the list of O’Neal employees on active duty includes:

Employee

District/Department

Active Duty Location

Scott Strate

Shelbyville

Rock Island Arsenal, Illinois

Eliza Watson

Birmingham

Army Guard Unit, Birmingham, Alabama

Going Down
In History
O’Neal Aids In
Restoration Of
Submarine Museum
The Drum made 13 war patrols during WWII, earned 12 battle stars, and was officially credited with sinking 15 enemy vessels.

marriages
Mary and Kent Allemond, Warehouse Craft I, Lafayette,
were married on February 5, 2011.

Jacquelyn and Jed Thompson, Warehouse Craft III, Jackson,
were married on March 19, 2011.

Molly and John (Marty) Wyrick, Leadman, Ft. Wayne,
were married on February 14, 2011.

Rebecca and Richard Herring, Warehouseman, Shelbyville,
were married on March 26, 2011.

Brianna and James Oliveira, Customer Services Representative,
O’Neal Manufacturing Services, were married on March 5, 2011.

Lisa and Hubert “Skeet” Scarbrough, Welder, Jacksonville,
were married on April 2, 2011.

Births

Christopher Darnell
November 30, 2010
Danette and Benny Parsons
Warehouse Craft V, Memphis
Skye Elizabeth
December 29, 2010
Rob and Susan Brown
District Clerk, Greensboro
Maecy Ann
January 7, 2011
Mykel and Jacob Cord
Customer Service Representative, Indianapolis
Divisional Technology Manager, Indianapolis

Brady Lucas
February 14, 2011
Tiffany and Craig Jordan
Warehouse Craft I, Mobile

William Asher
April 10, 2011
Brandy and David Burt
Production Supervisor, Indianapolis

Isabel Pearl
February 20, 2011
Shelly and David Sanchez
Warehouse Craft III, Dallas

Evan Garrett
April 11, 2011
Heath Ensminger and Crystal Bennett
Inside Sales Trainee, Shelbyville

Matthew Carl, Jr.
March 20, 2011
Nicole and Matthew Beeney
Sales Manager, Clifton

Grayson Howard
May 7, 2011
Mary and Mark Beasley
Inside Sales Manager, Jacksonville

Logan Walker
March 22, 2011
Amber and Michael Pierce
Outside Sales, Jacksonville

Jakob Steven
May 18, 2011
Jasmine and Kyle Andrus
Warehouse Supervisor, Ft. Wayne

John Stuart
March 28, 2011
Tara and John Duncan
Production Supervisor, Peru

Jonathan James
May 23, 2011
Patricia and James Parker
Warehouse Craft I, Mobile
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A

primary tourist attraction, and a
source of great pride, on Alabama’s
Gulf Coast is Battleship Memorial
Park in Mobile. Best known as
home to the USS Alabama battleship
museum, the park is also where visitors
will find the USS Drum, the oldest
American World War II submarine in
existence. Preservation and restoration of the submarine on
dry land is an ongoing task, and one that O’Neal has gladly
embraced – especially considering the company’s own historic
role with the U.S. Navy, having served as a major manufacturer
of bombs and ship components during WWII.
The Drum was launched and commissioned for military
service in 1941, and was the first of the 77 “Gato” class
submarines to enter WWII. The Gato subs became the
workhorses of the Pacific in the war with Japan. The Drum
made 13 war patrols during that time, earned 12 battle stars,
and was officially credited with sinking 15 enemy vessels.
Following the war, and having accrued her share of battle
scars, the Drum was decommissioned in 1946, and became
a training submarine for Naval Reservists in the Washington,
D.C. area one year later. She served that purpose until being
replaced in 1968, at which time she was struck from the Naval
register. But the Navy’s loss was Mobile’s gain when the USS
Alabama Battleship Commission saved the submarine from
scrapping, transferred her to Mobile, and opened the Drum to
the public as the nation’s first submarine to be on permanent
display as a museum. The USS Drum has since been

designated a National Historic Landmark.
Maintaining the submarine – and
preventing its deterioration – is a neverending responsibility. After arriving in
Mobile, the Drum was initially docked
in the Gulf beside the USS Alabama,
where continuous exposure to the harsh
environment, including hurricanes,
took its toll on the vessel. So in 2001, it was relocated to its
permanent location next to the park’s aircraft pavilion on dry
land. Through the years, however, rust ate away at the hull,
and created gaping holes in the bow and stern.
A team of volunteers now works tirelessly on repairs
and restoration. As you might have guessed, one of the main
components of this ongoing work is replacement of deteriorated
steel. O’Neal’s Mobile District is proud to supply some of the
materials needed for this worthwhile task, and is pleased to
help support the outstanding progress made by the dedicated
people who give of themselves every day.

r epairi ng dama g e to the Dr um ’s hul l i s a n o ng o i ng r esp o nsi b i l i ty.

O ’ N E A L N E W S 31 s u m m e r 2 011

